JOB DESCRIPTION FOR MOUNTAIN BOARD LEADER

POSITION:  Mountain Board Leader
RESPONSIBLE TO: Program Team Supervisors

QUALIFICATIONS

1. Has accepted Jesus Christ as Saviour and Lord and is pursuing a growing relationship with Him.
2.  Minimum 18 years of age

3. Standard First Aid / CPR

4. Police Record Check is required upon application.

RESPONSIBILITIES

General:

Actively pursue and encourage a Christ-centered, discipling focus.
Care for the needs of his/her job.

Broaden the campers' interests.

Co-operate with and assist other staff members.

Participate in all staff meetings and general sessions.

Keep accurate records and report as required.

Be an example by following camp rules and regulations.
Welcome, encourage and help volunteers.
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Specifics:

1. Lead mountain board sessions during Junior High and Senior High and Family Camp weeks.
Each cabin receives 4 sessions per week. Each session should be planned to begin at the level of
each camper and move them forward in skill and technique in a safe manner.

2. Take responsibility for the SAFETY-consciousness of the mountain boarding program, the campers,

and the staff.

Incorporate spiritual application during mountain boarding sessions.

Maintain all boards, equipment, and courses to optimal performing levels at the beginning of the

summer and throughout the summer.

Keep the boards and equipment clean throughout the summer.

Inventory all equipment at the beginning and the end of the summer.

Work as a counselor during Grades 2/3, 4/5/6, Family and Day Camps.

Give leadership and/or help in the children's program during Family Camps.

. Assist with drama and worship team according to skills and giftings.

0. Assist in Sunday camper registration and Saturday camper pick-up as assigned.

1. Attend and participate in all Evening Specials and Campfires, unless involved in other camp duties.

Work with other staff to maintain an effective atmosphere.

12. Host meals as required within Program Team scheduling.
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